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PREAMBLe

Thisagreementeffectivethis dayofJanuary2010enteredintobyandbetweentheTown

ofHarrisonintheCountyofHudsonaMunicipalCorporationoftheStateofNewJerseyhereinafter

ReferredtoastheTownandHarrisonCivilServiceEmployeesAssociationhereinafterreferredto

astheAssociationrepresentsthecompleteandfinalunderstandingonallbargainingissuesbetween

theTownandtheAssociationandisdesignedtomaintainandpromoteaharmoniousrelationship

betweentheTownandsuchofitsemployeeswhoarecoveredbyArticle1Recognitioninorderthat

moreefficientandprogressivepublicservicemayberendered

3



ARTICLEI

RECOGNITION

Section1 TheTownherebyrecognizestheAssociationasthesoleandexclusive

representativeofallfulltimepermanentblueandwhitecollarTownemployeesandpublicsafety

telecommunicatorsexclusiveoftheuniformedemployeesinthePoliceandFireDepartmentsof

HarrisonandalsoexcludingDepartmentHeadsandconfidentialemployeesoftheTownofHarrison

forthepurposesofbargainingwithrespecttoratesofpaywageshoursofworkandallworking

conditionsasrequiredbythelawandtotheextentsorequired

Section2 NeithertheTownnortheAssociationshalldiscriminateagainstanyemployee

onthebasisofagesexmaritalstatusracereligionnationaloriginorbeingamemberornonmember

inanylabororganizationTheTownshallimplementandmaintainapolicyprohibitingharassmentin

theworkplace
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conventionsasrequiredbyNewJerseylaw

ARTICLEII

ASSOCIATIONPRIVILEGES

Section1ThePresidentoftheAssociationshallbegrantedtimeofftoattendstate
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ARTICLEIII

LEAVEOFABSENCE

LeavesofabsenceshallbegrantedpursuanttolawTheEmployeragreesthatleavesof

absencewithoutpayrequestedbyemployeescoveredbythisAgreementshallbegrantedbythe

EmployerattheEmployersdiscretionforuptosix6monthsbutsuchgrantofleaveshallnotbe

discriminatelyunreasonablyorunjustifiablerefusedordeniedAnemployeeshallhavetherightto

requestanextensionofthisleaveforuptosix6additionalmonths
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ARTICLEIV

UNIONSECURITYDUESCHECKOFF

Section1 TheTownagreestodeductAssociationduesuponreceiptofwritten

authorizationfromtheemployeeandmonthlyshallremitthemoniescollectedtotheSecretary

TreasureroftheAssociation

Section2 RepresentationFee

A UpontherequestoftheAssociationtheTownshalldeductarepresentationfee

fromthewagesofeachemployeewhoisnotamemberoftheAssociation

B Thesedeductionsshallcommencethirty30daysafterthebeginningof

employmentintheunitorten10daysafterreentryintoemploymentintheunit

C TheamountofsaidrepresentationfeeshallbecertifiedtotheTownbythe

Associationwhichamountshallnotexceed85oftheregularmembershipduesfeesand

assessmentschargedbytheAssociationtoitsownmembers

D TheAssociationagreestoindemnifyandholdtheTownharmlessagainstany

liabilitycauseofactionorclaimsorlosswhatsoeverarisingasaresultofsaiddeductions

E TheTownshallremittheamountsdeductedtotheAssociationtogetherwiththe

duesdeductedpursuanttoSection1above

F TheAssociationshallestablishandmaintainatalltimesademandandreturn

systemasprovidedbyNJSA3413A53cand56andmembershipintheAssociationshallbe

availabletoallemployeesintheunitonanequalbasisatalltimes
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ARTICLEV

MANAGEMENTRIGHTS

A TheAssociationrecognizesthattheTownmaynotbyagreementdelegateauthority

andresponsibilitywhichbylawisimposeduponandlodgedwiththeTown

B TheTownreservestoitselfsolejurisdictionandauthorityovermattersofpolicyand

retainstherightinaccordancewiththeLawsoftheStateofNewJerseyandtherulingsoftheState

CivilServiceCommissiontodothefollowingtodirectemployeesoftheTowntohireassign

promotetransferandretainemployeescoveredbythisAgreementwiththeTownortosuspend

demotedischargeortakedisciplinaryactionagainstemployeesforjustcausetomakework

assignmentsworkandshiftschedulesincludingovertimeassignmentstomaintaintheefficiencyof

theTownoperationsentrustedtothemandtodeterminethemethodsmeansandpersonnelbywhich

suchoperationsaretobeconducted
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ARTICLEVI

OVERTIME

Allfulltimepermanentemployeesshallreceiveovertimepaycomputedattherateoftimeand

onehalf1Awheneversaidemployeesarerequiredtoworkinexcessoftheirregularworkweek

Noovertimeshallbepaidfromzero0tonineteen19minutesofeachhourOvertimeshallbe

computedaftertheemployeehascompletedtwenty20minutesormorebeyondhisregularwork

week

Thepartiesshallcontinuetheircurrentpracticewithrespecttocompensatorytime
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ARTICLEVII

VACATIONSHOLIDAYS

AllfulltimepermanentemployeesoftheTownofHarrisonshallbeallowedfullypaidvacation

daysbaseduponthefollowingvacationscheduleandaccordingtothelengthofthetimeofserviceas

statedonsaidschedule

TIMEOFSERVICE

Upto1year

One1tonine9year

Afterten10years

Aftertwenty20years

VACATIONENTITLEMENTFOREMPLOYEESHIREDAFTER1198

Fromdateofhiretoendofthecalendaryear

December31

AfterJanuary1followinghire

AfterFive5fullcalendaryearsofservice

AfterTen10M1calendaryearsofservice

EffectiveJanuary12005

NUMBEROFWORKINGVACATIONDAYS

One1dayforeachfullmonthofservice

Sixteen16days

Twenty20daysEffective1187

Twentyone21days

One1dayforeachfullmonthofservice

maximumof10days

Ten10days

Twelve12days

Fifteen15days

EmployeesmustusetheirvacationtimewithintheyearearnedEmployeesarenot

permittedtocarryovervacationtimetothefollowingyearunlessitisimpossibletoschedulethe

vacationduringtheyearduetoworkscheduleandunlesstheemployeereceivesthewrittenpermission

oftheTowntocarryovertheunusedvacationtothefollowingyear

Schedulingvacationshallbeinaccordancewithcurrentpractice
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jiOLIDAYS

AllfulltimepermanentemployeesoftheTownofHarrisonshallbeallowedthesameholidays

asaredeclaredforallStateemployees

AllemployeesservinginthePublicSafetyTelecommunicatortitlesshallbepaidforthe

holidaysinaccordancewithcurrentpracticeinthemonthofDecemberIntheeventthattheemployee

resignsorotherwiseseparatesemploymentfromtheTowntheholidaypayshallbeprorated
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ARTICLEVIII

PERSONALLEAVE

EffectiveJanuary11992allpermanentfulltimeemployeesshallbeentitledtotwo2

personalbusinessdaystobescheduledwiththepriorapprovaloftheemployeessuperior

Atleastfortyeight48hoursnoticeshallbegivenbytheemployeetothedepartmentheador

hisherdesigneetoreceivethepersonaldayLessthanfortyeight48hoursnoticemaybegivenupon

thediscretionofthedepartmentheadordesignee

10



ARTICLEIX

INJURYLEAVE

Injuryleaveshallbegrantedaccordingtolaw
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ARTICLEX

SICKLEAVE

Everyemployeeshallbeentitledtosickleavewithpayforreasonsofsicknessordisabilityon

thefollowingbasis

A Duringthefirstyearofemploymentoneandonequarter1workdayofsickleave

foreachcompletedcalendarmonthofservice

B Afterone1fullyearofemploymentfifteen15workdaysofsickleaveineach

calendaryear

C UnusedsickleaveshallbecumulativewithoutlimitasperCivilService

D EffectiveJanuary11987eachemployeeuponretirementshallbeentitledtotimeoff

withpayorinacashlumpsumattheemployeesoptionpriortohisretirementofonehalfYofhis

accumulatedsickleaveEffectiveJanuary11990amemberretiringandwhoseTerminalLeavePay

isfifteenthousand15000dollarsorlessshallbeentitledtoalumpsumuponretirementHowever

iftheamountexceedsfifteenthousand15000dollarstheretiringmembershallreceivethree3

equalandannualinstallmentscommencingonthedateofhisherretirementNointerestshallbeadded

toanyoftheinstallmentpaymentsProvidedfurtherthatinnoeventshallthefirstpaymentbeless

thanfifteenthousand15000dollarsIfthememberdiesthesickleavebenefitshallbepayableto

thespouseortheestateinthesamemannerasoutlinedaboveThemaximumpaymentofunusedsick

leaveatretirementshallnotexceedoneyearssalaryfortheemployeeexceptthatemployeeswith

twentyfive25yearsormoreofserviceasof1196shallnotbesubjecttosaidcap

E Absencesduetolineofdutyorworkconnectedinjurywillnotbechargedagainstthe

sickleaveperiodprovidedinParagraphsABCandD
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F UponthedeathofanactivemembertheTownshallpaytothespouseorestatethe

monetaryvalueofallearnedunusedvacationdaystotheextentpermittedbylawwhichlimitsthe

accumulatednumberofentitledvacationdaystocurrentyearandpreviousyearvacationentitlement

PersonaldaysshallalsobepaidandPublicSafetyTelecommunicatorshallreceivetheunpaidholiday

pay
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ARTICLEXI

JNSURANCE

Section1 MembersshallreceivefullypaidBlueCrossBlueShieldRiderJ365day

hospitalcoverageandMajorMedicalinsuranceprevailingfeeplanforthemselvesandtheir

dependentsDependentchildrenshallbecovereduntilage23EffectiveJanuary11990ifforany

reasontheTownchangesitsmajormedicalcarrierallmembersshallbeprovidedwiththesamecarrier

asallotherTownemployeesTobeeligibleforinsurancecoverageemployeesmusthaveaminimum

thirty30hoursperweekworkschedule

EffectiveJanuary12011unitemployeesshallcontribute30permonthtowardshealth

insurancepremiumsregardlessofplanselectioncoverageTheTownshallprovideaSection125Plan

toallowforpretaxdeductionsEmployeeshiredafterSeptember192009shallbeentitledtomedical

insuranceundertheHMOoption

SectionZ TheTownwillprovideaprescriptiondrugprogramwithaone100dollarco

payprovisionforallemployeesandtheirdependentscoveredbythisagreementEffectiveJanuary1

1999thecopayshallbeincreasedtofive500dollarsHoweveritshallremain100forgeneric

drugsThe500copaymaybesubmittedtowardstheemployeesdeductiblewiththeMajorMedical

Carrier

PrescriptionCoPayEffectiveJanuary12010thecopayshallbe500copayforgeneric

drugs1000forbrandnamedrugsand2000forexoticdrugsPrescriptiononmaintenancedrugs

shallbeorderedthroughthemailorderrefillprogramThecorrespondingamountsformailordershall

bethesameforaninety90daysupply

Section3 Activemembersshallreceivea250000termlifeinsurancepolicy
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Section4 DentalPlanAssoonasadministrativelypossiblein1983theTownof

HarrisonwillprovideunitmemberswithadentalplanItisunderstoodandagreedthatthedentalplan

willbeimplementedassoonaspossiblein1983butsuchplanifnotineffectonJanuary11983will

notberetroactivetothatdateEffectiveJanuary11989thedentalinsurancemaximumannual

coveragewillbeincreasedto2000AnychangesinthedentalplannegotiatedbytheFMBAor

PBAduringthetermofthiscontractshallalsoapplytotheAssociation

Section5 EffectiveJanuary11985orassoonthereafterasadministrativelypossiblea

medicalemergencycareriderwillbeaddedtothepresentBlueCrossBlueShieldcoverageEffective

January11985orassoonthereafterasadministrativelypossiblebargainingunitmembersmay

participateintheexistingStayWellProgramsubjecttothelimitationsprovidedthereinThe

membersoftheunitwhovoluntarilyparticipateinthisprogramwillpayfifty50 percentofthe

AnnualcostasitappliestothemTheTownwillpaytheremainingfifty50 Thisbenefitwillonly

applytoindividualswhoareincludedintheAssociationThepartieswillmaketheappropriate

administrativearrangementforenrollmentaswellaspaymentPartofthesearrangementswillinclude

theTownbeingbilleddirectlyforitsportionofthepaymentsThisprogramshallbeanemployeeonly

program

Section6 OpticalProgramTheTownshallprovideanopticalprogramthisAgreement

shallcaptheTownsannualperemployeecostforthisbenefitat

10000AnychangesintheopticalplannegotiatedbytheFMBAorPBAduringthetermofthis

contractshallalsoapplytotheAssociationRetireesandtheirspousesandeligibledependentsshall

receiveopticalcoverageiftheemployeewasreceivingsaidcoverageduringemployment
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Section7 RetiredmemberswhohavemettherequirementsofSection2ofOrdinance

1051attachedheretoasExhibitAandmadeaparthereofshallreceiveallmedicalopticaldental

andprescriptionbenefitsthattheyreceivedatthetimeoftheirretirement

Section8 TheTownshallhavetherighttochangecarriersprovidedthecoverageisequal

orbetterthantheexistingcoverageIntheeventtheTownwishestochangeinsurancecarriers

representativesoftheTownshallconsultwiththeAssociationnotlessthanthirty30calendardays

beforetheeffectivedateofanychangeincarrierAtthetimeofnoticetheTownshallprovidethe

AssociationtheunderlyingMasterPlanDocumentwhichcontainsthefulldetailsoftheunderlying

administrativeproceduresbenefitsandcoverageforboththecurrentandproposedhealthcareplans

forthepurposeofanindependentreview

Section9 Associationmembersshallreceivethesameinsurancebenefitsprovidedto

membersofthePBAandortheFMBA

Section10 Asurvivingspouseandsurvivingeligibledependantsofadeceasedactive

employeeoftheTownentitledtomedicaldentalandprescriptionbenefitswhohasmetthe

requirementsofSection2ofOrdinance1051attachedheretoasExhibitAandmadeapart

hereofatthetimeofhisdeathoradeceasedretiredemployeeoftheTownwhowasreceiving

medicaldentalandprescriptionbenefitsfromtheTownatthetimeofhisdeathshallbe

entitledtocontinuationofsuchmedicaldentalandprescriptionbenefitsthatthedeceased

memberenjoyedatthetimeofhisdeath
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FUNERALJahn

ARTICLEXII

A Amembershallbegrantedtimeoffwithoutlossofpayorbenefitsintheeventofa

deathinhisimmediatefamilyThetimeoffshallbefromthedateofdeathuntilthedateofthefuneral

Immediatefamilyshallbedefinedasfollowsmotherfathersondaughtersisterbrotherhusband

wifesoninlawdaughterinlawfatherinlawmotherinlawbrotherinlawsisterinlaw

grandparentsandgrandchildren

B Amembershallbegrantedone1dayoffwithoutlossofpayorbenefitsintheeventof

thedeathofhisauntunclenieceornephewonthedateofthefuneralifheattendsthefuneral

C EffectiveJanuary11990allmembersshallbeentitledtoone1dayofbereavement

payforthedeathofagrandparentinlawprovidedthememberisscheduledtoworkonthedateofthe

funeralorwake
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ARTICLEXIII

MILITARYLEAVE

MilitaryleaveshallbegrantedpursuanttoFederalandStatelaws

18



ARTICLEXIV

Section1 Thesalariesofallemployeescoveredbythisbargainingagreementshallbe

establishedbyOrdinance

SectionZ Thestartingsalaryofallemployeescoveredbythisbargainingagreementshall

besubjecttothesoleandabsolutediscretionoftheappointingauthority

Section3 ExceptasprovidedinSection1abovethesalaryofemployeesshallbeadjusted

inaccordancewiththeprovisionsofCivilServiceLawRulesandRegulations

Section4 NewemployeestotheTownofHarrisonshallbeappointedatsalariesas

establishedbytheMayorandCouncil

Section5 TheprovisionsofthisArticleshallapplyonlytothoseemployeeswhoare

actuallyemployedonthedateofthesigningofthisAgreement

Section6 ThepartiesagreethattheOrdinancereferredtoinSection1reflects

TheTownofHarrisonwillinstituteabiweeklypayscheduleTheratesofincreasesareas

followseffective1107employeesatmaximumsalaryshallreceive35 employeesnotat

maximumshallreceive30 effective1108employeesatmaximumsalaryreceive35

employeesnotamaximumshouldreceive30 effective10109employeesatmaximumshall

receive35 employeesnotatmaximumshallreceive30 Thesetermsareretroactivetopresently

employedonthosedatesandthosewhowereemployedandretiredonordinaryordisabilitypension

priortothesigningofthisAgreement

NosalaryincreaseshallbegrantedfortheperiodJanuary12010toDecember312011
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Section7 EffectiveJuly11993anincrementprogramshallbeeffectiveforthose

employeesinthebargainingunitnotattheirmaximumTheincrementprogramshallprovidean

adjustmenttotheemployeesbasesalaryof100000unlessasmalleradjustmentwillbringthe

employeetotheemployeesmaximumThisprogramshallcommenceandbeeffectiveJuly11993

andtheadjustmentshallbemadeoneverysubsequentJuly1itNoemployeeshallbepaidasalary

greaterthantheirmaximumpursuanttothisprogramNewemployeesshallbeunderthisprogramthe

firstJulyafterthefirstyearanniversary

Thepartiesfurtheragreethatthecontractprovisionthatprovidessalaryincreasestoemployees

notatmaximumshallbesuspendedfortheperiodJanuary12010toDecember312011No

employeeshallreceiveanysalaryincreasepursuanttothisprogramTheprogramshallberenewed

effectiveJanuary12012butshallnotprovideretroactivepaymentsforJanuary12010toDecember

312011
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Section1

ARTICLEXV

LONGEVITY

Inadditiontowagesmembersshallreceivelongevityasfollows

Afterthree3Years
Afterfive 5Years

Afterten 10Years

Afterfifteen15Years

Aftertwenty20Years

Beginningatyeartwentythree23

Beginningatyeartwentyfour24

EffectiveJanuary11985

Two

Four

Six

Eight

Ten

Twelve

2 percent

4 percent

6 percent

8 percent

10 percent

12 percent

Fourteen14 percent

Longevitywillbepaidinregularsalarypayments

AnyTownemployeewhoreceiveslongevityunderthelongevityprograminexistencepriorto

January11976whowouldreceiveareductionornolongevityunderthenewprogramwillbeplaced

onalevelonthenewlongevityprogramsothattheTownemployeewillparticipateinthenew

program

EffectiveJuly11995allfulltimeserviceswiththeTownofHarrisonshallberecognizedfor

longevitypurposes
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LONGEVITYVACATION

SeparateandapartfromthevacationdaysprovidedforinArticleVIIallfulltimepermanent

employeesoftheTownofHarrisonshallbeallowedone1fullypaiddayofffromworkforeachfive

5yearsofservicetotheTown
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ARTICLEXVj

CHANGESSUPPLEMENTSORALTERATIONS

MODIFICATION

ThepartiesheretoacknowledgethatduringthenegotiationswhichresultedinthisAgreement

eachhadtheunlimitedrightandopportunitytomakedemandsandproposalswithrespecttoany

subjectormatternotcoveredbylawfromtheareaofcollectivenegotiationsandthattheunderstanding

andagreementsarrivedatbythepartiesaftertheexecutionofthatrightandopportunityaresetforthin

thisAgreement

ThereforetheTownandtheAssociationforthelifeofthisAgreementshallvoluntarilyand

unqualifiedlywaivetherightandeachagreethattheothershallnotbeexpectedtobargaincollectively

withrespecttoanysubjectormatterreferredtoorcoveredinthisAgreementeventhoughsuchsubject

ormattermayhavebeenintheknowledgeorcontemplationofthepartieswhohavesignedthis

Agreement

AnymodificationtothisAgreementistobeinwritingandsignedbybothsides

TheTownagreesthatitwillnotenterintoanyotheragreementorcontractwithitsemployees

asdefinedinArticleISection1ofthisAgreementwhichinanywayconflictswiththetermsand

provisionsofthisAgreement
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ARTICLEXVII

SAVINGSANDSEPARABILITYCLAUSES

IfanyprovisionsofthisAgreementoranyapplicationofthisAgreementtoanyemployeeor

groupofemployeesisheldtobeinvalidbyoperationoflaworbycountorderorothertribunalof

competentjurisdictionsuchprovisionwillbeinoperativebutallotherprovisionswillnotbeeffected

therebyandwillcontinueinfullforceandeffect

24



WORKINGHOURS

ARTICLEXVIII

ForthedurationofthisAgreementtheTownexceptincasesofemergencyshallnotincrease

theregularhoursofemployeesonanannualizedbasisovertheregularnonovertimehoursassignedin

1976withoutadditionalcompensation

Effective1198theregularworkdayforTownHallemployeesistobe900amto430pnt

withone1hourforlunchtheforegoingdoesnotchangeanyrightsthattheTownhasunderthe

existingAgreementEffective1198theregularworkinghoursforallotheremployeesshallbe730

amto400pmwithone1hourforlunchtheforegoingdoesnotchangeanyrightsthattheTown

hasundertheexistingAgreement

Employeeshiredonandafter1197maybeassignedtoaworkscheduleotherthanMondayto

FridayisSaturdaymaybeanassignedregularworkdaywithonedayoffduringtheregularweek

TheTownretainsitsrightforallemployeestoestablisharegularworkweekotherthanMonday

throughFriday

PursuanttotheManaaementRightssetforthinArticleVtheTownshallhavetherighttoalter

andormodifytheregularworkscheduleprovidedtheoverallannualworkhoursarenotincreased
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ARTICLEXIX

RECALL

Ifanemployeeisrecalledforanyreasonheshallreceiveourhoursminimumguaranteeathis

regularovertimerateofpay
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ARTICLEXX

GRIEVANCEANDARBITRATIONPROCEDURE

Section1 Agrievanceisanycomplaintarisingwithrespecttowageshoursofworkorother

conditionsofemploymentInordertoprovidefortheexpeditiousandmutuallysatisfactorysettlement

ofgrievancestheprocedureshereinaftersetforthshallbefollowed

Section2 ComplaintsmaybeinitiatedbyanindividualemployeetotheHeadof

DepartmentorhisherDeputyIfthecomplaintisnotadjustedsatisfactorilyatthisstageandthe

employeewishestoenteragrievanceitshallbepresentedbytheauthorizedUnionrepresentativeAll

complaintsmustbeinwriting

Section3 WhentheUnionwishestopresentagrievanceforitselforforanemployeeor

groupofemployeesforsettlementsuchgrievanceshallbepresentedasfollows

Step1ThePresidentoftheUnionorhisherdulyauthorizedanddesignated

representativeshallpresentanddiscussthegrievanceorgrievancesorallywiththeHeadofthe

Departmentorhisherdulydesignatedrepresentativewithinthirty30calendardaysoftheinfraction

TheHeadoftheDepartmentshallanswerthegrievanceorallywithinfive5workdays

Step2IfthegrievanceisnotresolvedinStep1orifnoanswerhasbeenreceivedby

UnionwithinthetimesetforthinStep1theUnionshallpresentthegrievancewithinten10work

daysinwritingtotheMayorortheMayorsdesigneeThepresentationshallsetforththepositionof

theUnionandattherequestofeitherpartydiscussionmayensueTheMayorortheMayors

designeeshallanswerthegrievanceinwritingwithinten10workdaysafterreceiptofthegrievance

settingforththepositionoftheEmployer

Step3IfthegrievancehasnotbeensettledbythepartiesatStep2oftheGrievance

ProcedureorifnoanswerinwritingbytheMayorortheMayorsdesigneehasbeenreceivedbythe
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UnionwithinthetimeprovidedinStep2theUnionmaydemandarbitrationofthegrievancein

accordancewiththeArbitrationprovisionhereinaftersetforth

Section4 Nothinghereincontainedisintendedtodenyanemployeetherightofappealas

expresslygrantedintheRevisedCivilServiceRulesoftheStateofNewJersey
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ARBITRATION

Section1 Anygrievanceorothermatterindisputeinvolvingtheinterpretationor

applicationoftheprovisionsofthisagreementexceptthatterminationofprobationaryemployeesshall

notbesubjecttoarbitrationandthedecisionoftheTownshallbefinalandnotsubjecttoArbitration

reviewnotsettledbytheGrievanceProcedureashereinprovidedmaybereferredtoanarbitratoras

hereinafterprovided

Section2 EitherpartymayinstitutearbitrationproceedingswhentheGrievanceProcedure

hasbeenexhaustedbywrittendemandupontheotherpartywithin30workdaysafterreceiptofthe

Step2decisionspecifyingthenatureoftheunsettledgrievanceorothermatterindisputeWithin

fifteen15workdaysfollowingthepresentationofsuchdemandthepartydemandingarbitrationshall

requesttheNewJerseyPublicEmploymentRelationsCommissiontoappointanarbitratortohearthe

grievanceinthemannersetforthinRule191214RulesandRegulationsandstatementofprocedure

oftheNewJerseyPublicEmploymentRelationsCommission

Section3 Thedecisionofthearbitratorshallbeinwritingandshallincludethereasonsof

eachfindingandconclusion

Section4 ThedecisionsofthearbitratorshallbefinalandbindingontheUnionandthe

EmployerTheArbitratorshallbewithoutauthoritytoaddtoorsubtractfromtheAgreementthe

Arbitratorshallbewithoutauthoritytohearanygrievancechallengingtheterminationofa

probationaryemployeeoranemployeehiredforafixedterm

Section5 Whereanemployeehasexercisedhisrightofappealasexpresslygrantedinthe

RevisedCivilServiceRulesorStatutesofNewJerseythereshallbenorighttoarbitrationunderthe

provisionsofthisArticle
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Section6 IntheeventofachangeinthelawgoverningtheNewJerseyPublic

EmploymentRelationsCommissionoritsrulesandregulationswhichwouldinanywayaffectthe

methodofselectionofanarbitratortheninthealternativethepartydemandingthearbitrationshall

requesttheAmericanArbitrationAssociationtosubmitalistofninearbitratorsfromwhichtheparties

maymakeaselectionofthearbitratorIfthepartiesfailtoagreeontheselectionofthearbitratorfrom

thelisteachpartyshallalternativelystrikeonenameuntilbutonenameremainsandthatpartyshallbe

thearbitratoroftheissueorissuestobearbitrated

Section7 Thecostofthearbitratorsserviceifanyshallbesharedbybothpartiesand

eachofthepartiesshallbearitsown
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ARTICLEXXI

MULESANDREGULATIONS

Newworkrulesormodificationtoexistingworkrulesshallbepromulgatedandpostedseven

7daysbeforetheeffectivedateexceptinthecaseofemergency
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TheTownshallmaintainapersonnelfileforeachemployeeandtheemployeessupervisor

mayalsomaintainapersonnelfileforemployeesUponreasonablenoticetheemployeemayreview

theirfileonnonworktimeandtheemployeehastherighttoplaceanyansweringstatementintheir

file

theirfiles

ARTICLEXXII

PERSONNELFILES

PublicSafetyTelecommunicatorsshallnothavetherighttoplaceanymaterialorstatementin
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ARTICLEXXIII

JURYDUTY

Thecurrentpracticewithrespecttojurydutyshallbecontinued
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ARTICLEXXIV

NONDISCRIMINATION

ThereshallbenodiscriminationinterferenceorcoercionbytheEmployeroranyofitsagents

againsttheemployeesrepresentedbytheUnionbecauseofmembershiporactivityintheunionthe

Unionshallnotintimidateorcoerceemployeesintomembershiportodiscriminateorharassan

employeewhodoesnotjointheUnionNeithertheEmployernortheUnionshalldiscriminateagainst

anyemployeebecauseofracecreedcolorororigin
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ARTICLEXXV

DISCHARGEORSUSPENSION

NoemployeeshallbedisciplinedordischargedwithoutjustcauseMajordisciplineandor

dischargeshallbeappealedtoCivilServiceCommissionmajordisciplineandordischargeshallnot

begrievableorappealabletogrievancearbitrationprovidedinthisAgreementMinordisciplinemay

beappealedtogrievanceprocedureandarbitrationTerminationofaprobationaryemployeeshallnot

besubjecttothegrievanceprocedureortoarbitration
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ARTICLEXXVI

MAINTENANCEOFSTANDARDS

AlltermsandconditionsofemploymentestablishedinTownsOrdinancesResolutionsand

RulesandRegulationsnotincludedinthisAgreementshallbecontinuedforthemembersofthis

bargainingunit
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ARTICLEXXVII

VACANCIES

IfpossibletheTownshallpostbargainingunitvacanciesseven7daysbeforefilling
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ARTICLEXXVIII

DURATIONOFAGREEMENT

ThisAgreementshallremainineffectfromJanuary12007throughmidnightDecember31

2011IntheeventasuccessorAgreementhasnotyetbeenrenegotiatedthenifthepartiesmutually

agreethisAgreementshallremainineffectuntilanewAgreementhasbeenconcluded
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ARTICLEXXIX

NOSTRIKEPLEDGE

TheUnionwillactivelydiscourageandwilltakewhateveraffirmativestepsnecessaryto

preventorterminateanystrikeworkstoppageslowdownwalkoutorotheractionwhichinterferes

withthefullandcompletenormaloperationsoftheEmployer
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INWITNESSWHEREOFthepartieshavecausedthisAgreementtobesignedbytheirrespective

representativesandappropriatelyattested

TOWNOFHARRISON

I

Raymond3McDonough
Mayor

DateoaDa o
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HARRISONCIVILSERVICE

EMPLOYEESASSOCIATION

PatriciaKeohane

Presid

Date

Date

ST

00o70

NoemiaCarvalho

Secretary
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TOWNOFHARRISON

COUNTYOFHUDSON

ORDINANCENO1051

ANORDINANCEAMENDINGORDINANCENOS289315377423
425527556557560568617623626655656657662663677
702744766792794810814832851899924979AND1001
CONCERNINGCIVILSERVICEEMPLOYEESOFTHETOWNOF

HARRISONCOUNTYOFHUDSONANDSTATEOFNEWJERSEYTO
ESTABLISHPOSITIONANDTOPROVIDESALARYINCREASESFOR

EMPLOYEESOFTHETOWNOFHARRISON

BEITORDAINEDBYTHEMayorandCounciloftheTownofHarrisonCountyofHudson
andStateofNewJerseythat

SECTION2PursuanttoTitle40A1023theemployerassumestheentirecostofsuch
coverageandpayallpremiumsforemployeesaWhohaveretiredonadisabilitypensionorbwho
haveretiredaftertwentyfive25yearsormoreofservicecreditinaStateorlocallyadministered
retirementsystemandaperiodofserviceoffour4yearstotwentyfive25yearswiththeTownof
Harrisonatthetimeofretirementorcwhohaveretiredandreachedtheageof65yearsorolderwith
twentyfive25yearsormoreofservicecreditinaStateorlocallyadministeredretirementsystemand
aperiodofserviceoffour4yearstotwentyfive25yearswiththeTownofHarrisonordwhohave
retiredandreachedtheageof62yearsorolderwithatleast15yearsofservicewiththeTownof
HarrisonincludingpremiumsontheirdependentsifanyunderuniformconditionsastheMayorand
CouncilshallprescribeTheperiodoftimeacountylawenforcementofficerhasbeenemployedby
anycountyormunicipalpolicedepartmentsheriffsdepartmentorcountyprosecutorsofficemaybe
countedcumulativelyasservicewiththeemployerforthepurposeofqualifyingforpaymentof
healthinsurancepremiumsbythecountypursuanttothissection

1
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EXHIBITA
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